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'kɒŋ grɛs 2011 — Call for Papers and Workshop Sessions 

LEADR invites you to submit an abstract for a research or practice paper, or a workshop session for 'kɒŋ grɛs 2011. LEADR is seeking presentations which contribute to excellence in the practice and delivery of ADR in Australia, New Zealand and the Asia-Pacific region. 

	'kɒŋ grɛs 2011 goals


	Because the feedback about 'kɒŋ grɛs 2009 was so overwhelmingly positive, we will be retaining its key ingredients: innovation, interactivity, challenging sessions and acknowledgement of the wealth of experience and knowledge of the practitioners who attend.  

'kɒŋ grɛs will once again be distinguished by how participants are actively engaged. We will continue to provide opportunities for participants to discuss, debate and explore ideas in as many sessions as possible. We will encourage participants to be active and critical learners rather than passive recipients of another's expertise.

We invite presenters to provide challenging material based on new research, innovative practice or skills extension and to develop questions and activities to inspire discussions and provoke participants to consider implications for their practice and research.   We hope that presenters will engage in and encourage conversation with and between attendees.
Whether a presenter or a participant, you will leave 'kɒŋ grɛs changed: you will have new information, insights and skills to refine or extend your ADR practice.

Criteria for selecting papers or workshop sessions
Your paper or workshop session will be assessed for inclusion according to the following criteria:
· Promotes excellence in  ADR practice and delivery of services
· Provokes participants’ thinking 

· Provides an opportunity for participants to engage in stimulating activity or discussion with peers and colleagues to embed learning

· Contributes to the diversity of the conference program
We welcome papers and workshop sessions that meet the above criteria and that could include:
· Presentation of new research
· Skills extension
· Theoretical or academic breakthrough
· In depth exploration of a compelling  issue 
· Synthesis of current thinking
· Analysis of a project
We encourage new thinking, innovation and shared practice. Please contact us if you would like to discuss your potential paper or workshop session. 
	Where and when?

Novotel Brisbane
200 Creek Street
BRISBANE
Accommodation is available at the Novotel and other hotels nearby.

Wednesday 7 to 
Friday 9 September 2011. 


Who will attend?

Practitioners engaged in all areas of ADR from Australia, New Zealand and the Asia-Pacific region.

Important dates

9 May:  Abstract deadline.

30 May:  You will be advised whether your contribution has been accepted. 

22 July:  Early bird registration closes.

20 August:  Submit your (accepted) paper electronically if you wish it be included in the proceedings.
7-9 September: 
'kɒŋ grɛs 2011


	What will you present?


· 45 minute paper which will include a 15–20 minute structured discussion amongst participants, OR
· 1.5 hour interactive workshops for skills extension or in-depth exploration of a compelling issue 
Please complete the following form and send it to us by 9 May 2011
	Name
	

	Organisation
	

	Phone(s)
	

	Email 
	

	Format
(Tick)
	(   ) 45 minute presentation  which includes a 15–20 minute structured discussion,  OR

(   ) 1.5 hour interactive workshop for skills extension or in-depth exploration of a compelling issue

	Proposed title 
	

	Abstract of your paper or workshop session (200 words) 
What will capture the interest of your potential audience?
What will you include to address the selection criteria listed on the previous page? 
	

	Description of activities (100 words)
How will you engage participants in stimulating activity or discussion to embed learning?
	

	About you
(100 words)
	


Send your abstract by 9 May 2011 to:

Email:   
leadr@leadr.com.au
Post: 
LEADR, Level 1, 13-15 Bridge Street, Sydney NSW 2000
Fax:   
02 9251 3733
	Some ideas for topics …

	'kɒŋ grɛs 2009 participants said they would be interested to hear more about topics such as these:
· More negotiation – specifically, negotiating on settlement in the context of mediation/conciliation.

· The interface between formal mediation with clarity of intent between all parties, and informal mediation, where the skills and process are applied in other settings eg mentoring and coaching executives and managers in the workplace; facilitating or moderating online discussions in education and training; negotiating a business deal; facilitating a partnership.   

· Non-violent communication 

· Mediation business tips and traps 

· Hear from more diverse people including people who are new to mediation, people from culturally diverse backgrounds and people who break the mould of traditional LEADR members. 

· Mindfulness and reflective practice
· Can the mediation/facilitation process contribute to the political process and the enhancement of democracy in Australia?

· A couple of 'off the wall' creative things to get us thinking differently
· Family mediation and 'softer' disciplines eg psychology and therapy

· Social justice issues

· Indigenous conflict resolution

· Demonstration or teaching of skills

· High end corporate content
· Raising the profile of the mediation process in particular outside the court system.


	Who is LEADR?


LEADR is an Australasian, not-for-profit membership organisation that promotes alternative dispute resolution including mediation. LEADR has members in Australia, New Zealand and throughout the Asia Pacific region.
LEADR accredits mediators and also refers mediators for commercial, employment, family and community/neighbourhood disputes. LEADR provides training in a range of dispute resolution areas including mediation from basic skills through to advanced workshops and continuing professional development. These courses are available as public workshops or as in-house customised programs.

LEADR members have special access to current ADR news, resources and a monthly e-newsletter called Update. 
Want more information?  See: www.leadr.com.au
	Interested in receiving updates about 'kɒŋ grɛs 2011? 


If you are not already a LEADR member, email us at leadr@leadr.com.au to receive conference updates.
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